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Abstract:
The current study aimed to examine the impact of organizational similarity on employees'
whistleblowing behavior, focusing on employees within the service directorates in Damietta
Governorate. The study was conducted on a random sample drawn using the random group
sampling method, consisting of 335 individuals from the service directorates in Damietta.
Suitable statistical methods were applied to analyze the data and test hypotheses, using SPSS
V22, including multiple regression, correlation analysis, and ANOVA. Cronbach’s alpha test was
used to measure the validity and reliability of the results.
Among the key findings of the study: the independent variable, "organizational similarity," has an
impact on the dependent variable, "employees’ whistleblowing behavior." Additionally,
dimensions of organizational similarity (workplace harmony and administrative transparency)
affect dimensions of employees' whistleblowing behavior (job maturity and organizational
integrity) within the study population. The proposed model was tested, and the study concluded
with a discussion of the findings, their implications, recommendations, and suggestions for
future studies.
Key Words: Organizational Symmetry - Harmony in the workplace - Administrative
transparency--Behavior of employees towards blowing the whistle -  Administrative
transparency - Job maturity - Organizational integrity.
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