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Abstract
This research aims to verify the type and strength of the impact of Sustainable
human resources management dimensions on innovative behavior. Through of a
random sample class of 363 from Mansoura university’s staff and their Assistants.
Statistical methods of descriptive analysis, correlation coefficient and path
coefficient analysis were used, and the results showed that there is a significant
effect of the dimensions of of Sustainable human resources management
dimensions (sustainable planning, sustainable appraisal sustainable staffing,
sustainable training and development, and sustainable compensation) on
innovative behaviour, and finally some practical and scientific recommendations
were made.
Keywords: Sustainable human resources management, innovative behavior
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